
 
NONDISCRIMINATION  POLICY 

 
                                                         
Every student of the Spencer Community School District will have equal educational opportunities regardless 
of race, color, creed, age, sex, sexual orientation, gender identity, disability, religion, national origin, marital 
status, or socio-economic status. 
 
Further, no student on the basis of gender will be excluded from participating in, be denied the benefits of, or 
be subjected to discrimination under any educational program or activity conducted by the district. 
 
The board will designate an individual to serve as the school system's Title IX Compliance Officer and will 
publicize the name, office address, and business telephone number of the designee.  Inquiries about the 
enforcement of this nondiscrimination policy can be directed to the Compliance Officer or to the Director of the 
Office of Civil Rights, Washington, D.C. 
 

STUDENT ANTI-BULLYING/HARASSMENT 
 
 Harassment of students by students, staff, and volunteers will not be tolerated in the school district.  This policy 
is in effect while students are on school grounds, school district property, or on property within the jurisdiction of the 
school district; while on school-owned and/or school-operated buses, vehicles or chartered buses; while attending or 
engaged in school activities; and while away from school grounds if the misconduct directly affects the good order, 
efficient management and welfare of the school district. 
 
The board prohibits harassment, bullying, hazing, or any other victimization of or by students, staff, and 
volunteers which is based on actual or perceived age, color, creed, national origin, race, religion, marital 
status, sex, sexual orientation, gender identity, physical attributes, physical or mental ability or disability, 
ancestry, political party preference, political belief, socioeconomic status, or familial status and which creates 
an objectively hostile school environment. This section in no way implies or grants additional rights to any 
class of persons listed beyond those rights specifically granted elsewhere in the Spencer Community 
Schools policy handbook.  Individuals whose behavior is found to be in violation of this policy will be subject 
to the investigation procedure which may result in discipline, up to and including, suspension and expulsion. 
 
Sexual harassment means unwelcome sexual advances, requests for sexual favors and other verbal or physical 
conduct of a sexual nature when: 
• submission to such conduct is made either explicitly or implicitly a term or 
 condition or a student’s education or of a student’s participation in school 
 programs or activities; 
• submission to or rejection of such conduct by a student is used as the basis 
 for decisions affecting the student; or 
• such conduct has the purpose or effect of unreasonably interfering with a 
 student’s performance or creating an intimidating, offensive or hostile 
 learning environment. 
 
Sexual harassment as set out above, may include, but is not limited to the following: 
 • verbal or written harassment or abuse; 
 • pressure for sexual activity; 
 • repeated remarks to a person with sexual or demeaning implications 
 • unwelcome touching; 
 • suggesting or demanding sexual involvement, accompanied by implied or explicit threats concerning one's 

grades, achievements, etc. 
 
 
 
 
 



Harassment on the basis of race, creed, color, religion, national origin, marital status, physical or mental ability or 
disability,  actual or perceived age, sex, sexual orientation, gender identity, physical attributes, ancestry, political party 
preference, political belief, socioeconomic status or familial status, means conduct of a verbal or physical nature that is 
designed to embarrass, distress, agitate, disturb or trouble students when: 
 • submission to such conduct is made either explicitly or implicitly a term or condition of a student's 

education or of a student's participation in school programs or activities; 
 • submission to or rejection of such conduct by a student is used as the basis for decisions affecting the 

student; or 
 • such conduct has the purpose or effect of unreasonably interfering with a student's performance or creating 

an intimidating, offensive or hostile learning environment. 
 
Harassment as set forth above may include, but is not limited to the following: 
 • verbal, physical or written harassment or abuse; 
 • repeated remarks of a demeaning nature; 
 • implied or explicit threats concerning one's grades, achievements, etc.; 
 • demeaning jokes, stories, or activities directed at the student. 
The district will promptly and reasonably investigate allegations of harassment.  The building principal will be 
responsible for handling all complaints by students alleging harassment. 
 
Retaliation against a student because the student has filed a harassment complaint or assisted or participated in a 
harassment investigation or proceeding is also prohibited.  A student who is found to have retaliated against another in 
violation of this policy will be subject to discipline up to and including suspension and expulsion. 
 
It shall also be the responsibility of the superintendent, in conjunction with the investigator and principals, to develop 
administrative rules regarding this policy.  The superintendent shall also be responsible for organizing training 
programs for students and employees.  The training shall include how to recognize harassment and what to do in case 
a student is harassed. 


